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Retirement Planning Key Numbers

While an increasing number of retirement plan and IRA limits are indexed for inflation each year, most of the
limits eligible for a cost-of-living adjustment (COLA) did not adjust upward for 2011. Some of the key nhumbers
for 2011 are listed below, with the corresponding limit for 2010. (The source for these 2011 numbers is IRS
Information Release IR-2010-108.)

Elective deferral limits 2010 2011

401(k) plans, 403(b) plans, 457(b) |Lesser of $16,500 or 100% of Lesser of $16,500 or 100% of

plans, and SAR-SEPs! (includes |participant's compensation participant's compensation

Roth contributions) ($22,000 if age 50 or older)2 ($22,000 if age 50 or older)2

SIMPLE 401(k) plans and SIMPLE |Lesser of $11,500 or 100% of Lesser of $11,500 or 100% of

IRA planst participant's compensation participant's compensation
($14,000 if age 50 or older) ($14,000 if age 50 or older)

IRA contribution limits 2010 2011

Traditional and Roth IRAs Lesser of $5,000 or 100% of Lesser of $5,000 or 100% of
earned income ($6,000 if age 50 or |earned income ($6,000 if age 50 or
older) older)

Defined benefit plan annual 2010 2011

benefit limits

Annual benefit limit per participant |Lesser of $195,000 or 100% of Lesser of $195,000 or 100% of
average compensation for highest |average compensation for highest
three consecutive years three consecutive years

Defined contribution plan limits |2010 2011
(qualified plans, 403(b) plans,
and SEP plans)

Annual addition limit per participant |Lesser of $49,000 or 100% (25% |Lesser of $49,000 or 100% (25%
(employer contributions; employee |for SEP) of participant's for SEP) of participant's

pretax, after-tax, and Roth compensation compensation

contributions; and forfeitures)

1 Must aggregate employee deferrals to all 401(k), 403(b), SAR-SEP, and SIMPLE plans of all employers;
457(b) contributions are not aggregated. For SAR-SEPs, the percentage limit is 25% of compensation reduced
by elective deferrals (effectively a 20% maximum contribution).

2 Special catch-up limits may also apply to 403(b) and 457(b) plan participants.
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Retirement plan compensation |2010 2011
limits
Maximum compensation per $245,000 $245,000
participant that can be used to
calculate tax-deductible employer
contribution (qualified plans and

SEPs)

Compensation threshold used to $110,000 (when 2010 is the $110,000 (when 2011 is the
determine a highly compensated look-back year) look-back year)

employee

Compe_nsation threshold us_ed to $1 for more-than-5% owners $1 for more-than-5% owners
determine a key employee in a $160,000 for officers $160,000 for officers

top-heavy plan $150,000 for more-than-1% owners |$150,000 for more-than-1% owners
Compensation threshold used to $5,000 $5,000

determine a qualifying employee
under a SIMPLE plan

Compensation threshold used to $550 $550
determine a qualifying employee
under a SEP plan

Income phaseout range for 2010 2011
determining deductibility of
traditional IRA contributions for
taxpayers:

1. Covered by an
employer-sponsored plan and filing

as:

Single/Head of household $56,000 - $66,000 $56,000 - $66,000
Married filing jointly $89,000 - $109,000 $90,000 - $110,000
Married filing separately $0 - $10,000 $0 - $10,000

2. Not covered by an $167,000 - $177,000 $169,000 - $179,000

employer-sponsored retirement
plan, but filing joint return with a
spouse who is covered by a plan

Income phaseout range for 2010 2011
determining ability to fund a
Roth IRA for taxpayers filing as:

Single/Head of household $105,000 - $120,000 $107,000 - $122,000
Married filing jointly $167,000 - $177,000 $169,000 - $179,000
Married filing separately $0 - $10,000 $0 - $10,000

The information contained in this material is being provided for general education purposes and with the understanding that it is not intended to
be used or interpreted as specific legal, tax or investment advice. It does not address or account for your individual investor circumstances.
Investment decisions should always be made based on your specific financial needs and objectives, goals, time horizon and risk tolerance.

The information contained in this communication, including attachments, may be provided to support the marketing of a particular product or
service. You cannot rely on this to avoid tax penalties that may be imposed under the Internal Revenue Code. Consult your tax advisor or
attorney regarding tax issues specific to your circumstances.

Neither Ameriprise Financial Services, Inc. nor any of its employees or representatives are authorized to give legal or tax advice. You are
encouraged to seek the guidance of your own personal legal or tax counsel. Ameriprise Financial Services, Inc. Member FINRA and SIPC.

The information in this document is provided by a third party and has been obtained from sources believed to be reliable, but accuracy and
completeness cannot be guaranteed by Ameriprise Financial Services, Inc. While the publisher has been diligent in attempting to provide
accurate information, the accuracy of the information cannot be guaranteed. Laws and regulations change frequently, and are subject to differing
legal interpretations. Accordingly, neither the publisher nor any of its licensees or their distributees shall be liable for any loss or damage caused,
or alleged to have been caused, by the use or reliance upon this service.
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